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Review of ARCP outcome and 


Learning Agreement for training placements agreed 
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Annual Review Competence Progression Panel (ARCP)


The portfolio, ES report and any further evidence is reviewed and a recommendation is made





End of year review Meeting.


This is an important meeting as ES prepares the report that needs approval from the ARCP which will allow the GPStR to progress to the next year of training. ES should


complete the structured trainers report using the e-portfolio.  


The ES report goes to CO/PD to check ready for submission to ARCP. If any problems ES, GPStR and CO/PD should meet.





Mid-year Review Meeting.  


The ES and GPStR meet and review progress.  ES should


Use appropriate e-portfolio screen/search which will show what assessments should have been completed at this stage.


Produce summary of the review and agreed actions. 
































Check the e-portfolio.  


The GPStR will have completed another 4 month job and another CSR completed. The ES should log-on to the e-portfolio (no need to meet GPStR) and check 


CSR is satisfactory 


Assessments are taking place and are satisfactory.  


If satisfied e-mail trainee confirming this are ask for comments from GPStR.  


If there are any concerns then arrange to meet with the trainee 








Check the e-portfolio.  


The GPStR will have completed a 4 month job and the Clinical Supervisor will have completed end of post report (CSR). The ES should log-on to the e-portfolio (no need to meet GPStR) and check 


CSR is satisfactory 


Assessments are taking place and are satisfactory.  


If satisfied e-mail trainee confirming this and ask for comments from GPStR.  


If there are any concerns then arrange to meet with the GPStR 








Annual Planning Meeting 


A learning agreement for the training placements is established.








