Framwork for a written contract of employment for GP Specialty Registrars


April 2002 (revised December 2007)

The Framework for a written contract of employment has been amended under paragraph 20.1 to allow that GP Specialty Registrars (GPStRs) on the third or higher incremental point of their scale are entitled to thirty days paid annual leave. This ensures equity between GPStRs and their hospital colleagues and has been agreed between the General Practitioners Committee (GPC) and Committee of General Practice Education Directors (COGPED).

We would ask those GP trainers who already have an existing contract with their GPStR to amend that contract accordingly.

Please note that following publication of the guidance in August 2007, it has been necessary to make amendments to Appendix 5 (the specimen handbook) in respect of maternity following those changes made to the Directions. Paragraph 7.4 has been amended to refer to eighteen weeks, and the twenty-sixth week, and under para 7.5 twenty-six weeks contractual pay, and thirteen weeks of SMP. 

Additionally, para 7.3 has been further amended to clarify arrangements concerning sickness absence after the eleventh week, prior to any agreed maternity leave. 

Further clarity has also been given to paragraph 2 of the handbook in respect of bank and public holiday entitlements for part-time workers, to ensure that this reflects the provisions of the contract.

We apologise for these further amendments. Those trainees who have signed the contract prior to these amendments should be assured that the guidance of the handbook does not override those reimbursements provided for under the contract as per the Directions.

The 'Framework for a written contract of employment guidance for GP Speciality Registrars' is compiled in conjunction with BMA regional services, and has recently been revised and agreed with COGPED. The framework includes terms and conditions, leave, educational assessment, review of progress, health and safety at work, educational agreement, and personnel policies and working procedures.
